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Southampton Ufsd And Upseu (Blue
Colla'r Unit)
AGRt~J:iNilll'11 oerween the undersigned, SOUTHAN1PTON PUBLIC SCHOOLS, Union
Free School District No.6, 70 Leland Lane, Southampton, New York (hereinafter termed the
District"), and United Public Service Employees Union (hereinafter termed the "Union") wherein it
,II \o;J. - b j30/ () 5is mutually agreed as follows:
ARTICLE I -- RECOGNITION
The Board recognizes the Union as the sole and exclusive bargaining agent, for its custodial,
maintenance, bus mechanics, grounds and transportation employees, as it is more ful1yshown in
Appendix "A" of this Agreement.
ARTICLE II -- PAYROLL DEDUCTIONS
A. The Union shall have exclusive rights to payroll deductions of dues and
agency fees for employees covered by this Agreement. Such dues and fees shall be remitted to the
United Public Service Employees Union, 3555 Veterans Memorial Highway, Suite H, Ronkonkoma,
NY 11779 on a payroll period basis.
B. The District will deduct the dues on the basis of individually signed dues
deduction authorization cards.
c. In case earnings for any period are insufficient to cover dues, payment for
such dues shall be made by the employee directly to the Union.
D. (1) Every employee who does notjoin the Union at the time of hire shall
have an agency fee deducted. If the employee joins the Union, such agency fee deduction shall be
discontinued on the same date the dues checkoff authorization takes effect. The Union shall be
..
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.
.
,
obligated to immediately I?fovide the District with the name of any employee in connection with
..
whom such agency fee dedcction shall be discontinued.
R E C E'I V E D
FEB 0 9 2004
1
NYS PUBLIC EMPLOYMENT
RELATIONS BOAP.-D 75
(2) An employee whoterminates Union membership shall have deducted
from his/her salary an agency fee. Such agency fee shall be effective on the same date as the revo-
cation of authorization for dues deduction takes effect.
(3) The agency fee foreach employee covered by this Agreement shall be
deducted from the employee's regular paycheck only and shall be in an amount equal to the periodic
dues levied by the Union for employees in the affected titles, and shall be deducted in accordance
with the same rules and procedures currently employed by the District in connection with the autho-
rized dues deduction. The Union shall certify to the District the appropriate amount of rate for the
agency fee deduction.
(4) Changes in the amountof any agency fee deduction shall be effective
at the same times as is the practice with change in membership dues deductions. Request for
changes in the rate of dues deductions shall be deemedto be a request for a change in the agency fee.
(5) Upon receipt by theDistrict of notice of change in the amount of the
agency fee deductions, employees having the agencyfee deducted shall be notified, in writing, by
thepaYroll office of the change in the amount to be deducted periodically and the date on which such
new deduction will begin. A copy of this notice shall be sent to the Union.
(6) The Union shall refund to the employees any agency fees wrongfully
deducted and transmitted to the Union.
(7) No assessments of any kind or nature will be collected through the
agency fee deduction.
(8) The District shall not be liable in the operation of this Article for any
mistake or error ofjudgment or any other act of omission or commission, and the Union agrees for
itself, its successors and assigns to at all times indemnify the District against any and all claims,
2
suits, actions, costs, charges and expenses including court costs and reasonable attorneys' fees, and
against al1liabi!ities and losses and damages of any nature whatsoever that the District shall or n1ay
at any time sustain or be put to by reason of the inclusion of this Article in this Agreement.
E. Payroll Savings: The District will provide for payroll deductions for savings
for employees.
ARTICLE III -- EMPLOYMENT AND PROBATION
A. All employees shall be of good moral character and must meet the physical
and health requirements necessary to enable them to be efficient employees.
B. Employment and Probation: Each person employed in any of the categories in
Article I of this Agreement shall be placed on probation for a period of ninety (90) calendar days
which period may be extended by the Employer on notice to the Union and employee for an
additional ninety (90) day period. If at the end of this period the work is considered to be
satisfactory, the person shall be considered to be a permanent employee of the School District and
seniority shall date from the first day worked.
ARTICLE IV -- PAST BETTER CONDITIONS
All past terms and conditions of employment in effect on June 30, 1971, that have
been officially sanctioned and cov.ered by Board procedure for any or all employees covered by this
Agreement that are of a beneficial nature to the employee shall remain in force and effect whether
specifically covered herein or not.
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ARTICLE V ...MANAGEl\1ENT RIGHTS
A. The Union recognizes its responsibility to at a11times act in good faith in
carrying out any and all provisions of this Agreement.
B. The Union recognizes the right of management to discipline, direct and
control management policies subject to the obligations of the Agreement. Employees will cooperate
with management within the obligations of this Agreement to facilitate efficient operation.
C. No part of this Agreement shall be construed as to preclude the School District
from giving any further benefits to its employees.
ARTICLE VI -- SECURITY
Unit members hired prior to July 1, 2003 shall be entitled to the protections of Civil Service
Law Section 75 after completing their probationary period. Unit members hired on or "afterJuly 1,
2003, shall be entitled to the protections of Civil Service Law Section 75 after thirty (30) months of
continuous service in the unit.
ARTICLE VII -- WAGES
A. (1) The wages for the term of this Agreement are set forth in Schedule "A"
and are hereby made part hereof.
(2) The salaries for the list of positions on Schedule A of the Agreement
expiring June 30, 2002 between the parties shall be changed to provide salaries effective July 1,
2002, which shall be computed by increasing the value of each salary listed on the 2001- 02
schedules by 4%. Effective July 1, 2003, the 2002-03 schedule shall be changed to provide salaries
for 2003-04, which shall be computed by increasing the value of each listed salary on the 2002- 03
schedules by 4%. Effective July 1, 2004, the 2003-04 schedules shall be changed to provide salaries
for 2004-05 which shall be computed by increasing the value of listed salaries on the 2003-04
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(1) Custodial Worker
(2) Head Intermediate Custodian
(3) Head Building Custodian
(4) Maintenance Mechanic
(5) Bus Mechanic
(6) Bus Driver
(7) Custodian - Bus Driver
(8) Groundsman
(9) Custodial Worker ill
(10) Mechanic IV
schedules by 4%.
B. No provision of this Agreement shall be construed as to lower the weekly,
daily, or hourly wage rate of any employee covered by this Agreement.
ARTICLE VIII.. CLASSIFICATIONS
A. All employees covered by this Agreement shall be classified in one of the
following categories:
B. There shaHbe no combination job classification unless herein provided.
C. Should an employee, becauseof illness, assume the duties andresponsibilities
of a higher paying classification, such employee shall receive the pay of the higher paying
classification from the first day worked. Employees so assigned will be notified in writing by the
School District Business Manager prior to such assignment.
D. The District may establish a pool of casual "fill-in" custodians as needed to
substitute on a ill[ diem basis for bargaining unit members who are absent on a given day or days at
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a rate of compensation to be detennined by it; provided, however, that the District:
(1) shall not use more than three fill-in custodians on any given day;
(2) may use fill-in custodians on Saturdays only to substitute for the
absence ofa bargaining unit custodian regularly assigned to work on a Saturday or after threeregular
bargaining unit custodians have first been called for overtime work; and
(3) may not use fill-in custodians on Sunday or days celebrated as
holidays by the District.
ARTICLE IX -- BUS DRIVER RUN PICKS
A. Bus drivers will be notified of the scheduling of the annual pick of runs, the
scope of which shall be determined by the District, at least five days prior to the pick to give them
the opportunity to review the runs.
B. A new run created subsequent to the annual pick shall be posted at least five
days before the run is picked.
ARTICLE X -- SENIORITY
A. For the purposes of layoffs and recalls, bargaining unit seniority shall be
computed from the date of commencement of continuous full-time employment with the District.
Classification seniority shall be computed from the date of commencement of full-time continuous
service in aparticular job classification in the District. A schoolbus driver shall be considered "full
time" for this purpose who works continuously for at least 22 ~ hours per week.
B. Seniority shall be earned during approved unpaid leaves of absence but shall
be lost upon resignation, discharge, willful failure to return at the end of a leave of absence, layoff
that has not resulted in a recall as provided below within fouryears, or failure to respond to a written
""
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notice of recall within two weeks of the date thereon that has been sent by the District to the
employee by certified or registered mail.
c. In the event of a layoff withinjob classification, part-time andthen probation-
aryemployees within that job classification shall be laid off first. Non-probationary employees shall
be the next to be laid off on the basis of their classification seniority. In the event an employee is
scheduled to be laid off in one classification, and there is a lower classification in the District in
whichthe employee previously served for the District and which he or she has the qualifications and
ability to perform, then the employee shall revert to that lower classification if it is filled with an
employee or employees with less bargaining unit seniority, and the less senior employee(s) in the
lowerclassification shall be laid off. There shall occuronly one such "bump," and anemployee who
is "bumped" shall himself/herself have no bumping rights.
D. Whenever a vacancy occurs in a job classification, employees who are on
layoffin that classification shall be recalled in accordance with their classification seniority in the
reverse order in which they were laid off. If a vacancy occurs in a job classification where no
employeein that classification has recall rights, then the laid employee with the most bargaining unit
senioritywill be recalled, provided he or she has the ability to do the work and, if not, the next most
senioremployee will be recalled, and so on. Probatiqnary and part-time employees who have been
laidoff have no recall rights.
E. Should it occur that there is a conflict between the requirements of this
Sectionand the New York State Civil Service Law or Regulations and/or Regulations of the Suffolk
CountyCivil Service Commission, the Law and/or Regulations shall govern.
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ARTICLE XI -- HOURS AND 'YORK'VEEK
A. (1) All full time employees except bus drivers shall work a five dayweek,
forty (40) hours per week, consisting of eight (8) hours per day, Monday through Friday.
(2) Custodians hired on or after June 25, 1996 may be hired for a
workweek of 40 hours between Monday and Saturday (i.e., Monday through Friday or Tuesday
through Saturday).
B. All bus drivers shall work as the schedule provides. Start and end times of
the a.m. and p.m. runs may be changed by the District for the entire District by up to thirty (30)
minutes, either earlier or later, and such changewill not result in additional pay for extra work.Once
such runs are changed, any further change after October 31st of that school year shall result in
additional compensation to the drivers for additional time worked.
c. No part-time employee is to be employed less than four (4) hours per day;
provided, however, that "contract bus drivers" shall be paid for a nllnimum of 4.5 hours per day on
weekdays; and provided, further, that all hours worked by contract bus drivers in excess of 4.5hours
in a day shan be paid at the contract hourly rate. This provision does not apply to casuals or special
run bus drivers.
D. All full-time employees except bus drivers shall be entitled to coffee breaksin
the A.M. andP.M., which time shaH not exceed fifteen (15) minutes. All part-time employees shall
be entitled to one (1) fifteen minute break.
E. All custodial, maintenance and grounds employees shal1recei ve one hour
lunch breaks; except during the summer hours, which time shall then be one-half hour.
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F. There shall be a shift differential of five (5%) percent for all employees
scheduled to work midnight (12 A.M.) to eight (8 A.M.).
ARTICLE XII -- OVERTIME
A. All overtime must be authorized by the District which does notguarantee that
there shall be any.
B. All overtime shall be assigned on a rotating non-discriminatory basis within
the department or building so far as practical.
c. Overtime shall be paid at the rate of time and one-half and shallbe computed
on a daily and weekly basis, after eight (8) hours per day, forty (40) hours per week; however,
overtime shall not be pyramided, and no employee shall receive both daily and weeklyfor the same
hours workedr
D. The rate of time and one-haIf shall be used in computing overtime occuning
Monday through Saturday. Part-time employees and/or bus drivers who work on a Saturday shall
not be paid at the rate of time and one-half unless they have worked for the District in excess of 40
hours in that week.
E. All work performed on a Sunday or holiday shall be paid at therate of double
time. Part-time employees and/or bus drivers who work on a Sunday shall not be paid at the rate of
double time unless they have worked for the District in excess of 40 hours in that week.
F. All overtime pay to be paid in the next pay period, provided same is reported
to Payroll department not less than ten (10) working days prior to pay day.
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ARTICLE XIII -- El\tIERGENCY WORK
A. It is hereby agreed that the Union and its members shall extend cooperation to
remedy an emergency. Snow removal shall be construed to be emergency work if it occurs before or
after the regularly scheduled work hours.
B. All work perfonned in emergencies outside of normal working hours shall be
paid at double time. Work performed on scheduled overtime will not be considered an emergency.
c. Any employee called in for an emergency on a day other than a normal
working day shall be guaranteed four (4) hours. The employees may be required to perform other
work in their own classification if the emergency work does not take four (4) hours to complete. The
employee may, at his own option, leave work at the end of the emergency, but will be paid only for
the time worked.
D. The District Superintendent of Schools or his designee is, the authorized
person to declare an emergency.
E. Employees will not be required to work on snow removal if they have medical
certification from a physician. The District may also require that the employee be examined by the
School Physician at no cost to the employee.
F. . Employees shall perform overtime, holiday and emergency work when
requested, except when such employee has a reasonable excuse, and as long as there are other
employees re~diIy available to perfonn the work.
ARTICLE XIV -- MANPOWER
The District agrees to meet with the Union in regard to man-power quotas.
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ARTICLE XV u SICK LEAVE
A. All full tiIne employees shall be entitled to twelve (12) sick days per year with
a 250 day accrual. All ten-month employees shall be entitled to ten (10) sick days per year with a
250 day accrual.
B. On or about September 1st of each year, the School District shall publish a
list of the accumulated sick leave of all employees.
c. Should an employee report to work and leave after working half or more of
hislher regular shift, due to unforeseen illness or emergency conditions, such employee shall receive
fuB pay for the day without charge to sick leave. Should an employee report to work and leave
during the day prior to working half of his/her regular shift, due to unforese~n illness or emergency
condition, such employee shall be charged one-half of a sick day.
D. If abuse of sick leave is suspected the employee will be required to produce a
doctor's certificate to attest to the illness.
E. If employee uses school doctor, District will pay, otherwise employee will
pay.
F. Unit members with perfect attendance for a school year shall receive an
attendance bonus of $250.00. For the purposes of this paragraph, absence for vacation, jury duty or
bereavement shall not be counted against the unit member.
ARTICLE XVI -- LEAVE OF ABSENCE
A. All employees, who after fonnal request, citing good and sufficient reasons,
shall be entitled to a leave of absence. This leave shall be limited for six (6) months, unless
otherwise provided. This leave will be without pay and benefits, but will not result in loss of
seniority.
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B. Compassionate Leave:
a. On a case-by-case basis as approved by the Unit after consultation with the
Superintendent, full-time members shall be permitted to contribute hislher unused
sick leave days to another unit member who has exhausted hislher accumulated leave
time.
b. Eligibility for such compassionate leave shall be determined as follows:
(1) A "catastrophic illness" shall be defined as an illness of grave medical
seri ousness.
(2) A member must have completed at least three years of District service
and must have demonstrated the ability to accumulate sick leave days on the average
of no less than 40% per year.
(3) A member must be a full-time employee.
c. Compassionate leave shall be administered as follows:
(1) Contributions of sick leave time by a member shall be totally voluntary.
Contributions of partial sick days shall not be permitted.
(2) Sick leave days shall be exchanged under this provision at the rate of one
sick leave day contributed for one sick leave day received.
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(3) Once a situation has been identified, the Unit n1ay notify all full-time
members of the name and approximate number of days needed by the eligible
member and the date when such contributions would be made.
(4) In the event that a member on compassionate leave exhausts the initial
pool of contributed sick leave days, the Unit may approve an additional call(s) for
sick day contributions after consulting with the Superintendent. Subsequent
compassionate leave pools shall be governed by the same procedures as the initial
pool.
(5) When a particular case has been approved, the Unit will then set up a
"pool" of contributed sick leave days to be used solely by the member to whom they
were donated. The member will be notified of the total number of sick days made
available to himlher under this provision. The Unit will make every attempt to charge
contributed time equally amongcontributors. For example, no one unit member will
be charged two days of hislher contributed time before all contributors are charged
one day.
(6) Records of such sick leave day contributions and disbursal shall be
considered confidential. The Unit and the District shall maintain the record.
(7) For purpose of this provision, a pool of compassionate leave for
transportation workers can only be created from transportation workers and a pool
for custodial and maintenance workers can only be created from custodial and
maintenance workers. A member who receives contributions pursuant to this
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provision shall not receive salary in excess of what he/she would have received has
he/she not been on compassionate leave.
ARTICLE XVII -- CHILD REARING LEAVE
All employees shallbe entitled to achild rearing leave of absence of up to twelve (12)
months.
ARTICLE XVIII -- BEREAVEMENT LEAVE
Employees shall be entitled to paid leave in the event of the death of a family
member. In the event of the death of an employee's parent, spouse, or child, the employee shall be
entitledto up to six paid leave days. In the event of the death of an employee's brother or sister, the
employee shall be entitled to up to five paid leave days. In the event of the death of any employee's
grandparent, grandchild, uncle/aunt, niece/nephew, cousin, parent-in-law, or child-in-Iaw, an
employee shall be entitled to up to three paid leave days.
ARTICLE XIX -- PERSONAL DAYS/JURY DUTY
(i) Employees may take five (5) paid personal days per year for matters that
cannotbe handled other than during their regularly scheduled shift, including, but not limited to,
house closings, court appearances, graduation ceremonies, JRS audits, personal and/or family
emergencies. Unit members who are absent in connection with a request by the Superintendent that
he/sheattend to District business shall not be charged with a personal day for such business.
(ii) Unit members will be paid for their regularly scheduled hours during absence
fromemployment by reason of jury service. All employees must notify hislher immediate supervisor
assoon as possible after receipt of notice of jury service,and a copy of such notice shall be provided
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to the business office as soon as possible and prior to the date for such service. In addition, proof of
jury service must be submitted to the business office upon completion of jury service. Failure to
submit notification and proof of jury service may result in loss of pay for days served. Any
compensation provided to unit members on account of such jury service shall be submitted to the
District.
(iii) Employees shall, except in the case of an unforeseen personal or family emergency,
provide the Business Administrator of the District with five days notice, in writing, of the personal
day. In the event of a personal or family emergency, the employee shall give as much notice as is
practicable. Evening and night shift employees taking personal time shall return to work, if possible,
after the end of the event which gave rise to the personal 'time,and such employees shall notify their
supervisors of their anticipated time of return.
ARTICLE XX -- DEATH OF EMPLOYEE
If employee dies while still employed, all benefits that have been accrued will be
given to the employee's estate (sick leave, vacation, etc.). It will be treated as if the employee were
retiring.
ARTICLE XXI -- HOLIDAYS
A. An full-time employees shall be entitled to twelve (12) paid holidays as per
school calendar. AlI part-time employees shall be entitled to holidays on a pro-rated basis.
B. All employees required to work on a holiday shall receive double time.
c. The holidays provided for in this Agreement shall be mutually agreed upon
and a list of these days will be distributed to all employees.
D. Any employee required to work on a holiday shall be given prior noticewhen
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possible.
E. Should a holiday fall during an employee's vacation, the employee shall
receive an additional days payor another days vacation by mutual consent.
F. Should an employee be assigned to work on a holiday, he shall be guaranteed
at least four (4) hours, if he so desires.
G. In the event the school doesnot close because of snow or emergency, then the
Custodians will receive one (1) day off.
H. A custodian assigned to aTuesday through Saturday schedule shall receive an
alternate day off for holidays scheduled to be celebrated by the District on a Monday, which shall be
used within 30 days thereof on a day to be mutually agreed upon between the District and the
custodian.
ARTICLE XXII -- VACATIONS
A. All full-time employees shall be entitled to vacations on the following
schedule:
After 1 year service - 2 weeks vacation
After 5 years service - 3 weeks vacation
After 10 years service -4 weeks vacation
B. Vacations shaIl be computed from the anniversary date of emploYment,
adjusted in the first year to July 1st. Employees with less than one year of service by July 1st shall
receive pro-rated vacation based on the vacation schedule of fuIl-time employees at the rate of one
(1) day earned for each month worked.
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c. Choice of vacation shall be according to seniority in the depal1ment or
building, subject to the approval of the appropriate supervisor.
D. Should an employee's emploYment terminate for any reason whatsoever, he
shall be entitled to vacation pay on a pro-rated basis, provided at least six (6) months service has
been perfonned in that fiscal year.
E. Employees will take only two (2) weeks vacation in the summer unless
otherwise mutually agreed.
ARTICLE xxm -- PROMOTIONS ANDTRANSFERS
A. Job Openings
(1) All job openings will be posted in conspicuous places. Information
about the job should be as specific as possible so that unit employees will be able to make reasoned
decisions about whether they have the requisite qualifications. The notice should explain where,
how and until when interested employees may file applications. All individuals who have filed
applications and who meet the minimal qualifications shall be interviewed and considered before the
vacant job is filled.
(2) The District shallmake every reasonable attempt to fill job openings in
the classifications within the unit by employees within the unit. The parties recognize that, in
general, the District's ability to fill a vacant position with a qualified applicant is strengthened as the
candidate pool increases. Further, the District acknowledges that unit employees who have had
hands on experience perfonning tasks comprising the majority of the work of the open position shall
enjoy presumptive acceptability over out-of-unit applicants. In the event, however, that fewer than
five minimally qualified applicants from within the bargaining unit apply for the open position, the
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District may look outside to sources for applicants to the extent that such outside applicants fill the
gap between the number of unit applicants and a total of five applicants. The District shall select the
most qualified applicant from among the pool, based on legitimate needs and articulable objective
criteria. Because unit employees enjoy presumptive acceptability over outside applicants, the
District should not hire one from outside the unit unless he/she possesses skills and experience that
make himlher manifestly superior based on legitimate needs and articulable objective criteria.
(3) In the event that two or more applicants have equal qualifications,
skills and ability, and if one or more are from the bargaining unit, the job must be awarded to the
unitemployee. Where the two equally qualified applicants are from the unit, the one with the greater
seniority shall be awarded the position. The following examples are provided for clarification
purposes:
(a) A and B are equally qualified. A is from the unit. B is not.
The job must be awarded to A.
(b) A and B are equally qualified and both are from the unit. A
has greater seniority than B. The job must be awarded to A.
(c) A, Band C are equally qualified. A and B are from the unit.
C is not. A has greater seniority than B. The job must be awarded to A.
(4) In the event that five or more unit employees have applied for an open
job, and the District has determined that none has the necessary qualifications, skills, ability and
reliability, then, in such event, the District may canvass the open market. Before doing so, however,
the District must advise the Union of the reasons for rejecting the unit candidates. If the Union
challenges the reasons provided by the District, the parties shall submit the matter jointly to Elliott
Shriftman. If EI1iott Shriftman is unable to hear the matter, the issue shall be submitted to the
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Suffolk County Labor Commission. The Arbitrator shall determine whether the District's decision to
seek applicants from outside the unit was proper. The Arbitrator shall render an award of no greater
length than one paragraph, reciting his/her decision. The Arbitrator's fee for this service shall be
shared by the parties. The decision concerning whether the District complied with the procedural
provisions herein shall be final on the parties. Themerits of the determination of whom amongst the
applicants is awarded the position shall be advisory in accordance with the provisions of Article
xxx.
c. Seniority shall be effective in promotions, job picks and transfers, where
ability and qualifications are equal.
D. There will be no transfers from one shift to another shift without the consent
of the employee.
ARTICLE XXIV -- WORKERS' COMPENSATION AND NYS DISABILITY
INSURANCE
A. Workers' Compensation -- New Hires
(1) Regular members of the unit hired on or after July 2,1996, who are
injured while on the job but not detennined to be permanently disabled:
(a) May use their accumulated sick leave for the waiting period
prior to eligibility for Workers' Compensation benefits (and thereafter, if theyare determined
to be ineligible for such benefits to the extent they are otherwise eligible to use such sick
leave);
(b) May thereafter use their accumulated sick leave on a pro rata
basis to make up the difference between their Workers' Compensation benefits and their
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regular rate of pay.
(2) Such employees, who have no accumulated sick leave, or who exhaust
their accumulated sick leave during the period of their absence and receipt of Workers'
Compensation benefits, shall receive Workers' Compensation payments to the extent required by
New York State Law.
(3) Such employees shall not accrue any paid leave during the period of
absence pursuant to these provisions.
B. Workers' Compensation -- CUITentUnit Members
(1) Regular members of the unit hired before July 2, 1996, who are injured
while on the job but not determined to be pennanently disabled:
(a) May use their accumulated sick leave for the waiting period
prior to eligibility for Workers' Compensation benefits (and thereafter, if they are determined
to be ineligible for such benefits to the extent they are otherwise eligible to use such sick
leave);
(b) Shall have the sick leave they used during the waiting period
restored to their bank of accumulated sick leave, and shall be entitled to payment at their
regular rate of pay for up to 90 working days (the members' "Workers'Compensation Banks"
as defined in subsection (4) below), which shall not be charged to their accumulated sick
leave if they are determined to be eligible for Workers' Compensation benefits;
(c) May thereafter use their accumulated sick leave on a pro rata
basis to make up the difference between their Workers' Compensation benefits and their
regular rate of pay.
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(2) Such employees, whohave no accumulated sick leave, or who exhaust
their accumulated sick leave during' the period of their absence and receipt of Workers' Compen- .
sation benefits, shall receive Workers' Compensation payments to the extent required by New York
State Law.
(3) Such employees shall not accrue any paid leave during the period of
absence pursuant to these provisions.
(4) Each such employee'sWorkers' Compensation Bank shall be available
to the employee fromJuly 2, 1996 until the date ofhislher separation from service with the District,
and may be drawn upon as and if needed on a day-to-day basis during that period, but shall not be
replenished.
c. N.Y.S. Disability Insurance
(1) Any employee who would be eligible for coverage under the New
York State Disability Insurance Law if the District were to participate in same shall be treated as
follows:
(a) During the first 15 workdays of absence, the employee may
use sick leave, and if the employee exhausts his/her sick leave before 15 workqays have
elapsed, then he/she may use such other unusedleave time as the employee has accumulated.
If the employee exhausts all such time beforehe/she is capable of returning to work, he/she
shall be placed on leave without pay pending eligibility for the benefits described below.
(b) Beginning with the 16th workday of absence and until the
employee is capable of returning to work or six months from the date of the illness or injury,
whichever occurs sooner, the employee shall be placed on a paid leave without charge to
his/her accumulated sick leave.
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(c). An employee who remains incapable ofretuming to work for
six months shall be covered by a long tenn disability ("LTD") insurance policy purchasedby
the District, which shall provide 60% of the employee's base pay until the employee is
capable of returning to work, or age 65, whichever comes first.
ARTICLE XXV -- HEALTH AND WELFARE
A. The District shall provide insurance c'overages for health, dental, optical or
other related health insurance for its employees on the same basis as provided for in the
Southampton School District Teachers Association Agreement. Such insurance coverages and
contribution rates shall be as those established in that Agreement. It is understood that insurance
coverages and contribution rates may vary as per the agreements of the District and the Teachers
Association.
B. . The District agrees to cover all retired employees'and their dependents in the
amounts as follows:
50% -Individual' 35% -Dependents
c. Members of the unit who withdraw from the District health insurance plan
during the life of the Agreement shall receive $3,000, if they were covered by the family plan, and
$1,300, if they were recei ving indi vidual coverage, provided they remain uncovered under suchplan
fora period of twel ve (12) consecuti ve months. Such payments shall be made after completion of the
twelve (12) month period. With ~he exception of restrictions set forth in the plan itself, nothing
contained herein shall preclude a member from re-entering the plan within the twelve (12) month
period;'provided, however, that in the case of a member whore-enters within the twelve (12)month
period, no payment as set forth herein shall be made.
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ARTICLE XXVI -- RETIREMENT PLAN
A. The District agrees to cover all employees under Section 75-i of the statewide
retirement plan.
B. All employees covered by this Agreement and who are members of the New
York State Employees' Retirement System, will, upon retirement fromthe District andfrom the New
York State Employees' Retirement System, receive 50% of their present daily rate of.pay for each
accrued sick leave day up to a maximum cash paymentof: $8,000 forretirements duringthe 2002-03
school year; $9,000 for retirements during the 2003-04 school year; and $10,000 for retirements
during the 2004-05 school year.
ARTICLE XXVII -- UNIFORMS
A. The District shall supply three(3) sets 9f unifonns annually forall employees.
B. . Employees doing outside work shall be provided adequate foul weather gear.
c. School supplied uniforms will not be worn on other jobs.
D. The District shallprovide jackets (winter and windbreaker-type or sweatshirt-
style)with the school district logo for each school bus driver. Said jackets shall be replaced every
twoyears.
ARTICLE XXVIII -- UNION RIGHTS
A. The Union shall have the right to elect three (3) shop stewards and three (3)
alternates on the basis of the present work force.
B. The Chief Steward designated by the Union, in writing to the District, shalI be
permitted on prior request to his Supervisor, which shaHnot be unreasonably denied, to investigate
23
and process grievances during working hours, and to provide new employees with Union fOnTIs,
provided such acti vities do not interfere with, or curtail his work responsibilities as an employee.
c. A Union representative may enter District premises for union business during
normal working hours, upon prior notice to the District Business Administrator, provided that no
interruption of service is caused thereby.
D. The District shall furnish a bulletin board in each school for Union
announcements and meeting notices.
ARTICLE XXIX -- GENERAL CLAUSES
A. First Aid Kits
The District shall maintain, readily accessible, a complete first aid kit.
B. Tools
The District..shall pay $200 per year to maintenance mechanics who are
required to use their own tools in the performance of their work.
c. Military Service
Both parties agree that all statutes and valid regulations, relative to the
reinstatement and employment of veterans shall be observed with the same force and effect as if
written into the Agreement.
D. No Discrimination
There shall be no discrimination against any present or future employee by
reason of sex, race, creed, color, national origin or Union Membership.
E. Outside Contractor
The District wi]] bring in an outside contractor to clean the boilers only on an
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as needed basis.
F. Evaluations
The parties shall meet and confer to develop an annual evaluation fonn, to go
into effect for the 1996-97 school year. (The District shall retain its discretion to determine
evaluative criteria in accordance with applicable law.)
ARTICLE XXX -- GRIEVANCE PROCEDURES
A. Rules and Regulations which govern the personal standards of conduct of
employees within the school premises shall be uniform District-wide.
B. (1) "Grievance" shall mean any claimed violation, misinterpretation or
inequitable application of this Contract, or of applicable existing laws, rule, procedures, regulations,
administrative orders or work rules which relate to, or involve employee health or safety, physical
facilities, materials or equipment furnished to employees or supervision of employees, as defined in
the General Municipal Law.
(2) A grievance shall be initiated at the first step within 30 days after the
act or condition occurs, or within 30 days after the employee becomes aware of the act or condition
. upon which the grievance is based.
c. PROCEDURE
STEP 1: Any grievance under this Agreement between an employee or
employees and the District shall be settled in the first instance by the employee involved, and his
Union representative, with the Superintendent of Buildings and Grounds. The grievance submitted
to the Superintendent of Buildings and Grounds, orally, shall be answered by the Superintendent of
BuiJdings and Grounds orally within five (5) working days from' the time the grievance was
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recei ved.
STEP 2: In the event that the grievance was not satisfactorily adjusted
under Step 1, the Union may, within five (5) working days from the date of answer, take up such
grievance with the.Business Manager or his designee, who shall not have been the person taking the
action complained of. Union-District or District-Union grievances under this Agreement may be
entered under Step 2. The Business Manager or his designee, or the Union as the case may be, after
informal hearing at which each side may appear and present oral or written statements or arguments
shall answer in writing, within five (5) working days of the hearing.
STEP 3: A grievance which is not satisfactorily adjusted as a result of
said hearing, may within ten (10) working days of the written answer, be submitted to the District
Superintendent of Schools, who shall answer said grievances within ten (10) working days after its
presentation.
STEP 4: If the grievance which is not resolved at step 3, or, if no
decision has been rendered within fifteen (15) daysof receipt of the grievance by the Superintendent
ofSchools, the aggrieved party may submit the grievance to Arbitration. Within five (5) days after
writtennotice of submission to Arbitration, the.Superintendent of Schools and the representative of
theaggrieved shall mutually agree upon an acceptable Arbitrator. If the parties are unable to agree
upon an arbitrator, a request for a list of arbitrators shall be made to the American Arbitration
Association (AAA). The parties shall be bound by the rules and procedures of the AAA in the
selection of an arbitrator. The Arbitrator as selected shall hold hearings promptly and shall issue his
decision no later than five (5) days from the close of the hearings. The Arbitrator shall make his
decisionin writing. The Arbitrator shall be without power or authority to make any decision which
violates the tenns of this Agreement shall be advisory in nature to the parties. The cost for
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arbitration shaH be borne equally by the District and the Union.
ARTICLE XXXI -- STRIKES AND LOCKOUTS
A. During the term of this Agreement there shall be no stoppage of work,
lockout, or strike.
B. Nothing herein shall be construed to limit the power or right of the parties to
apply for injunctive relief pursuant to the provisions of law.
ARTICLE XXXII -- LEGALITY OF PROVISIONS
Should any provision or proyisions of this Agreement, or any application thereof,
become unlawful by virtue orany Federal or State Law, or Executive Order of the President of the
United States pursuant to law, or by final adjudication of any court of competent jurisdiction, the
provision or application of a provision of this Law, or Executive Order of the President of the United
States pursuant to law, or by final adjudication of any court of competent jurisdiction, the provision
or application of a provision of this Agreement shall be modified in compliance with the law, order
or final adjudication, but in all other respects, the provisions of this Agreement shall continue in full
force and effect for the life thereof.
. ARTICLE XXXIII -- TAYLOR LAW
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS
OF TIllS AGREENIENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
llvIPLENIENTATION BY AMENDMENT OF LAW, OR BY PROVIDING THE ADDITIONAL
FUNDS THEREFOR, SHALL NOT BECONIE EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL.
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ARTICLE XXXIV -- COMPLETE AGREEMENT
This Contract is the complete andexclusi ve Agreement governing the relationship of
the parties for its duration. Any amendments or modifications to this Agreement must be mutually
agreed upon by the parties.
ARTICLE XXXV -- TERM OF AGREEMENT
The tenn of this Agreement shall be three (3) years from July 1, 2002 to June 30,
'2005.
IN WITNESS WHEREOF, the parties hereto have set their hands and seals this _
day of . , 2003.
SOUTHAMPTON UNION FREE SCHOOL DISRICT
BY:~~--O
. 1 a Bruno ~ .
Superintendent of Schools
J5~ 4~
Dated:~
Dated: By:
Barbara Gubbins
President, Board of Education
Dated:
UNITE
~
PUBLIC ENtPLOYEES UNION
By:
/J In Boyle
By:p~&
Chief Shop Steward
Dated:-4U&tJSr IYj2001
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SCHEDULE A
A. For Level A, Band C on Schedule A, earned increments shall be paid on individual
employee anniversary of employment dates.
B. Longevity increments are to be paid as follows:
After 15 years:
After 20 years:
$850
$950
Such longevity increments will be added to the annual salary for full-time employees and ten (10)
month Bus Drivers.
c. Bus Drivers after ninety (90) days of continuous service, who are working four (4) hours or
more on a "casual," "hourly" pay basis, shall be moved to the regular salary schedule, provided,
however, that they have a Class two (2) license.
D. Bus Drivers will be guaranteed two (2) hours pay for cancellation of trips, provided,
however, that the Bus Driver reports for the trip.
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SCHEDULE "A" WAGES
CUSTODIAL. GROUNDS
2002-03 2003 -04 2004-05
A. $36,184 $37,631 $39,136
B. $38,913 $40,469 $42,088
C. $41,649 $43,315 $45,047
NIGHT LEAD
$800 added to each individual's salary per year who is designated Night Lead at each school
HEAD AND CUSTODIAL WORKER III
INTERNrEDIA TE. ELEMENTAR Y. MAINTENANCE. BUS MECHANICS
2002-03 2003-04 2004-05
$45,654 $47,480 $49,379
MAINTENANCE MECHANICS m. BUS MECHANICS ill
2002-03 2003-04 2004-05
$48,140 $50,065 $52,068
HEAD AND CUSTODIAL WORKER m. SENIOR mGH
2002-03 2003"704 2004-05
$47,020 $48,901 $50,857
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NfECHANICS IV
2002-03 2003-04 2004-05
$51;p468 $53~479 $55;p618
BUS DRIVERS (TEN (10) MONTH)
2002-03 2003-04 2004-05
$23,553 $24,495 $25,475
BUS DRIVERS (CASUAL. HOURLY)
2002-03 2003-04 2004-05
$17.32 $18.01 $18.73
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